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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution CANARA COLLEGE

Name of the head of the Institution Dr. K V. Malini

Designation Princi pal (i n-charge)

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08242492366

Mobile no. 9844819011

Registered Email cnrcol | ege@ahoo. co.in

Alternate Email kvmal i ni @ahoo. com

Address Mahat ma Gandhi Road, Kodi al bail,
Mangal uru - 575 003, Dakshi na Kannada
Di strict, Karnataka.

City/Town Mangal uru

State/UT Kar nat aka

Pincode 575003




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Premalatha V. & M. Hardi k P.
Chauhan

Phone no/Alternate Phone no.

08242492366

Mobile no.

9844819011

Registered Email

canar ai gac@nmai | . com

Alternate Email

prenal at havpai @nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. canaracol | ege. com wp- cont
ent / upl oads/ 2019/ 06/ AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. canaracol | ege. conf acadeni cs-
resour ces/ annual - publi cati ons/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B 70. 75 2004 16- Feb-2004 | 15- Feb-2009
2 B 2.33 2010 04- Sep- 2010 | 03- Sep- 2015
3 B 2.62 2016 29- Mar - 2016 | 28- Mar-2021
6. Date of Establishment of IQAC 01- Jun- 2004

7. Internal Quality Assurance System



http://www.canaracollege.com/wp-content/uploads/2019/06/AQAR-2018-19.pdf
http://www.canaracollege.com/wp-content/uploads/2019/06/AQAR-2018-19.pdf
https://www.canaracollege.com/academics-resources/annual-publications/
https://www.canaracollege.com/academics-resources/annual-publications/

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Institutional Orientation 19-Jun- 2019 450
and | nduction Progranme 1
for First year students
Spiritual Discourse for 29- Feb- 2020 68
the Staff 1
Mot i vati onal Workshop for 11-Jul - 2019 18
Non- Teachi ng Staff 1
Ef fi ci ency Enhancenent 17-Jun-2019 21
Wor kshop for Non- Teachi ng 1
St af f
Mot i vati onal Workshop for 18- Jun-2019 51
the Teaching Staff 1
Principal's Orientation 17-Jun- 2019 51
to the Staff 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L 2020 0
00
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 13
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12898_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12898_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12898_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12898_Minutes.pdf

1. Introduction of needbased Addon / Certificate Courses focusing on

enpl oyability and skil
transferable, generic and life skills.
bj ectives (PECs),

devel opment and Val ueAdded Courses inparting
2. Defining of Programre Educationa
Programe CQutcones (PGCs),

Programme Specific Qutconmes (PSOs),

Course Qutcones (CCs) and Graduate Attributes (GAs) across the progranmes offered

by the Institute.
and conpliance applicable for acadenic,
pur poses.
with clearly stated guidelines,
actions.
cheri sh stakehol ders’
6. Initiation of SWAYAM NPTEL Loca

3. Devel opnent of various standard Profornmas for
t eachi ngl earni ng and adm ni strative
4. Devel opnent of various Policy Docunments on |Institutional

i nternal use

gover nance

procedures and protocols to guide appropriate
5. Publication of Halfyearly | QAC Newsl etter “Kamadhenu” to apprise and
contributions and quality acconplishnents of the Institute.
Chapter of the College to pronote emerging

nmet hodol ogy of teachingl earning bl ended with the use of technol ogy. 7.
Preparations for the Fourth Cycle NAAC Assessnent and Accreditation Process.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Revi ew of Perfornmance-Based Sel f -
Apprai sal Report of the Faculty and
communi cation of performance outcone

e Perfornmance-Based Sel f-Appraisal of
the Faculty for the AY 2018-19 was

revi ewed. ¢ Appraisal Report has been
prepared.  Feedback on the performance
out come was shared individually wth
each faculty by the Principal.

Theme for the acadenic
t he

Propose Annua
year and reflect the sane in al
endeavors

Annual Thene “Changing with Ti mes” was
chosen to inculcate and reflect it in
all our endeavors and thus contri bute
towards the quest for quality and
excel | ence.

Presentation and pl aci ng of AQAR
2018-19 before the nenbers in the
Advi sory Meet of the | QAC

e The reviewed AQAR 2018-19 was
presented by respective Criterion Heads
and pl aced before the nmenbers in the
Advi sory Meet of the I QAC held on June
10, 2019. + Suggestions by the Advisory
Menbers for the sane were considered.

Preparation and Revi ew of AQAR 2018-19

e The Criterion Heads coordinated in
timely collecting the inputs for
preparing AQAR 2018-19. « | QAC neeting
to review the AQAR was held on June 08
2019. ¢« On review of the criterion-w se
i nputs, necessary feedback for

i mprovenents was suggest ed

Col | ection of Students feedback on
Institutional Performance i.e., Student
Satisfaction Survey (SSS) at the
Institutional level as a conpliance to
AQAR 2019- 20

e Student Satisfaction Survey (SSS) as
a conpliance to AQAR 2019-20 was
initiated at the Institutional |evel by
adm ni stering a structured
questionnaire through Google Form e
The responses received fromthe
students were anal yzed and a report for



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12898_Contribution.xlsx

the same has been prepared and web |ink
of the same has been provided for AQAR

Reconstitution and restructuring of the
composi tion of | QAC

The conposition of | QAC has been
reconstituted and restructured
conprising of Core, Associate and
Advi sory Menbers.

Coordi nation in the preparation of
Departnmental Cal endar in sync with the
I nstitutional Academ c Cal endar

Coordi nati on was extended to all the
departnents towards the preparation of
Departmental Cal endar in sync with the
Institutional Acadeni c Cal endar.

Preparation of Institutional Academc
Cal endar 2019- 20

Consi dering the University Acadeni c
Cal endar, the Institutional Academ c
Cal endar was prepared.

Adoption of Revised Institutional
| deal s and conmuni cation /

di ssenm nation of the sane to the
St akehol ders concer ned

Revi sed Institutional |deals has been
adopted and communi cated / di ssem nat ed
the same to the stakehol ders through
Institutional Wbsite, Display Boards,
Prospectus, Student Handbook and

Cal endar, Orientation Progranmes,
Meetings, etc...

Assi gnment of Academ c and
Administrative responsibilities to the
staff for the AY 201920

Academ ¢ and Admi nistrative
responsibilities for the AY 201920 were
assigned to the staff for snooth
functioning of the Institution.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

CGoverning Council of the Institution

10- Aug- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 28- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

E Attendance Monitoring Software

devel oped by Al Logics, Mangaluru is a
full fledged software which is used by
the institution for nmanagi ng vari ous



https://assessmentonline.naac.gov.in/public/Postacc/Quality/12898_Quality.xlsx

tasks relating to students attendance.
The mai n objective of this software is
to have transparency in students
attendance stream wi se, class w se, and
subj ect wi se details. Through this
software, daily absentees report,
nmont hl y attendance shortage

cal cul ation, senester w se attendance
calculation is done. There is provision
to send SM5 to the parent about the
absence of their ward which is operated
after 5:00 PM every day. MYSCH software
devel oped by Prabhu Info, Mangaluru is
used as a dat abase for adm ssion of the
students and fees collection fromthe
students. This software rmakes entries
for Student Profile, regular fees
(class wi se and student w se),

m scel | aneous fees, generates chall ans
and details of fees history. AKSHAR
Software devel oped by Al Logics,

Mangal uru is used to send bul k short
nmessage service (SMs) to informthe
parents and students regardi ng academ c
matters and progress. Bionetrics
installed by Ms. Radhatek, Mangal uru
is used for registering and recordi ng
attendance of teaching and nonteachi ng
staff of the institution. This software
hel ps to generate staffw se reports
relating to their login and | ogout.
Tally ERP 9 of Tally Conputers,

Mangal uru is used to record the
financial transactions of the
institution . This software generates
reports of various expenses, incones,
assets and liabilities of the
institution.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Gui ded by the Institute’ s Ideals and Panchasheel a Core Val ues and driven by the
Departnental ldeals, the Institute has devel oped an organi zed nechani sm for
effective curriculumdelivery through a well-planned and docunented process.

Curricul um Regul ati ons and Syllabus As an affiliated coll ege to Mangal ore
University, it follows the schenme and syl |l abus prescribed by the University.
Choi ce Based Credit System (CBCS) has been inplenented across all the UG and PG
programes offered by the college. Curriculum Planning ¢« Academni c Cal endar of
the Institute is prepared by the Acadenic Planning, Mnitoring and Revi ew
Committee (APMRC) in alignment with Acadenmic Cal endar of the University based
on which the Departnental Academ c Calendar is prepared and is meticul ously
foll owed. ¢« Heads of the Departnents convene neetings and prepare the




curriculum pl anni ng and depl oyment blueprint. « Wrkload is ascertai ned and
allotted well-in-advance based on course preference, experience and expertise
of the faculty.  Departnent-wi se Tine Table is prepared by the Tine Table
Conmittee as per the university guidelines. ¢ Acadenic year begins with the
Institute’s Oientation to first year students followed by the Departnental
Orientation which ains to delineate on nore specific areas of the chosen
programre of study. ¢ Each Department prepares its teaching plan and teaching
met hods in tune with the | earning objectives and outcones. Curricul um
Depl oynent / Inplenentation ¢« Bridge course is conducted to bridge the
know edge gap and to prepare the students for their course. ¢ Effective
curriculum depl oynent is ensured through adequate academi c infrastructure
resulting in the enhancenent of learning ability and skills of the students. -
Cross-cutting issues relevant to gender, human val ues, professional ethics,
etc. are integrated into the curriculumfor the holistic devel opnent of the
students. ¢ Teachers explore areas beyond the curriculum by providing necessary
inputs resulting in value-addition to the curriculum ¢ Educational experiences
t hrough special |ectures, student-centric progranmes, field visits,
internships, etc. are provided to enhance the | earning conpetencies of
students. ¢ Faculty and students are encouraged to enroll thenselves to
SWAYAM NPTEL online certification courses. ¢« ICT tools are used in teaching
apart fromchalk and talk nmethod to make teaching-learning nore interesting and
interactive. ¢ Effective inplenentation of the sanme is periodically nonitored
by Heads of Departnents, | QAC and the Principal. Effectiveness and
Docunentation ¢ Teachers are encouraged to participate in refresher
courses/orientation programes/ FDPs/ wor kshops/ conf erences/ senmi nars whi ch enabl e
themto update, enrich their know edge and devel op new teaching skills. e
Periodi cal staff neetings serve as platformfor successful coordination of
activities. CIE systemis in place to ensure the effectiveness of the process.
e Effectiveness is ensured through tinmely identifying the | earning |evels of
the students and taking appropriate initiatives for the sanme. ¢« I QAC nonitors
the overall teaching-Ilearning process by collecting the students’ feedback on
the curriculumand the teachers. ¢ Effectiveness of the process is also ensured
t hrough review ng the senester results which reflects the attai nnent of the
stated goal s and outcones ¢ Docunments |ike Teacher’s Academ c Diary, |AE
records, CC&EC records, Assignnents, Project Wrks, Question Banks, etc. help
in concrete docunentation of curriculum

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Pyt hon Ni | 03/ 07/ 2019 30 Ni | Ski ||
Pr ogr anm ng Devel opnent
Resear ch Ni | 17/ 07/ 2019 30 Ni | Ski ||
Met hodol ogy Devel opnent
Consurmer Ni | 22/ 07/ 2019 30 Ni | Ski |
Educati on Devel opnent
Yakshagana Ni | 24/ 07/ 2019 30 Ni | Ski | 1
Devel opnent
Fol k Dance Ni | 25/ 09/ 2019 30 Ni | Ski ||
Devel opnent
Essenti al s Ni | 31/ 08/ 2019 30 Enpl oyabi | Ski |
of ity Devel opnent
Managenent

Devel opnent




Banki ng, Ni |
Fi nance and

| nsur ance
Ni |
Pr of essi ona
Accounti ng
Practice
Dr ama Ni |

04/ 09/ 2019 60
04/ 09/ 2019 60
04/ 09/ 2019 30

Enpl oyabi | Ski | |
ity Devel opnent

Enpl oyabi | Ski | |
ity Devel opnent

Ni | Ski | |

Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Ni |l Ni | Nl
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Physi cs, Chenistry and 17/ 06/ 2019
Mat hemat i cs
BSc Physi cs, Mathematics 17/ 06/ 2019
and Conputer Science
BSc Bot any, Zool ogy and 17/ 06/ 2019
Chem stry
BCA Nill 17/ 06/ 2019
BCom Nill 17/ 06/ 2019
BBA Nill 17/ 06/ 2019
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 295 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Mani pul ati on

Personal Holistic 20/ 08/ 2019 120
Conpet ence
Phot o Editing and 18/ 11/ 2019 25

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA

NA

3

BSc

Bot any

43



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12898_Program_introduced_1630071378.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12898_Value_added_courses_1639133880.xlsx

BSc Zool ogy 42

BCA NA 42

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution nmakes it certain that the curriculumoffered is keeping in tune
with the demands of the changing tinmes. This enables to evaluate and assess the
i nadequaci es and thereby take corrective neasures for the attainnent of

| earni ng outcomes and achieve Institute' s Vision and M ssion. Keeping in mnd
the | atest devel opnents in the courses, industry requirenents and the societa
needs, the | QAC devi ses structured questionnaires where formal feedback on the
curriculumis obtained fromvarious stakeholders. The committee framed for the
sai d purpose coordinates in collection, analysis and reporting of stakehol der
feedback relating to the curriculumof respective academ c programes. A Policy
for Mechani sm of Stakehol ders Feedback on Curriculumis in place to obtain
formal and informal feedback fromall its stakehol ders, serves as a guide to
the process. To capacitate this process of continuous inprovenent, every year
the institution makes it mandatory to collect feedback on the present
curriculumfromdifferent stakeholders viz., Students, Teachers, Enployer,

Al umi and Parents of each programme. It is carried out through different nodes
i ke online feedback through Google Forns, witten formand verbally during
various occasions, formal meetings and instances as per the conveni ence. The
Departnments al so takes verbal feedback on class room experience from students
on various aspects of curriculumoffered to them The collective feedback of

all the stakeholders is analyzed with basic statistical nethods and a
consol i dated report of the reconmendations is prepared. The sanme is then placed
before the appropriate bodies for further review, deliberations and

consi deration for the due actions. Thus, feedback nechani sm provi des an
opportunity to the students and ot her stakeholders to actively participate in
the inprovenent of programmes of study. It thereby inproves the quality of
students | earning experiences and al so gives the Institution a 360 degree view
point to holistically inprove its curriculum planning and delivery as per the
expectations of the stakeholders, keeping in tune with the rel evance and
appropriateness of the curricula and syllabi. A look into the Action Taken
Report of Stakehol ders Feedback on Curricul um highlights the needful actions
initiated for inprovement. The sane is also available on the institutiona
websit e.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12898_Projects_undertaken_1637994025.xlsx

MCom Ni |l 60 30 23
BBA Nill 70 90 43
BCom Nill 358 503 272
BCA Ni |l 40 61 43
BSc Bot any, 70 63 43
Zool ogy,
Cheni stry
BSc Physi cs, 48 45 27
Mat hemat i cs,
Conput er
Sci ence
BSc Physi cs, 70 57 41
Cheni stry,
Mat hemat i cs
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1432 63 55 4 Nill

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
59 59 11 20 Nill 6

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution has put in place an effective system of mentoring for establishing a better and genial relationship
between student and teacher and also to continuously monitor, counsel and guide students in their educational
and personal matters. About 25-30 student mentees according to their streams of study are assigned to each
mentor who ensures that they adapt to the dynamic learning environment and lead ahead successfully. They
strive to provide reliable and comprehensive support system and constantly motivate mentees to excel in both
academic and non-academic forefronts thereby enabling them to make the most of their life at the institution.
Besides this, the institution also has four in-house certified Counselors who provide counselling services to those
in need. Each mentor maintains an ‘Academic Class Mentor’s Diary’, in which all the details of the assigned
mentee is recorded. A deep study on these aspects and personal interaction of the mentor and mentees add to
the effectiveness of the system. Objectives - To enhance teacher-student relationship. - To enhance student’s
academic performance and attendance. - To monitor the student’s regularity and discipline. - To enable the
parents to know about the performance of regularity of wards. - To minimize student’s dropout ratio. Every
mentor strives to empower their mentees through following ways: * Provides insight about the college ethos,
culture, values, norms, campus life, learning environment, etc., and thus prepare the mentees for potential



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12898_Demand_ratio_1637994882.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12898_ict_tools_1639136647.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12898_e_resource_1639136655.xlsx

challenges and opportunities. ¢« Help the mentee in identifying the areas for self-development through analyzing
their SWOC. « Earnestly works for the improvement / betterment of the mentees emotional intelligence. ¢
Develops mutual trust, respect and maintain confidentiality of any shared information. « Strives to inculcate in
them the spirit of human values and ethics and thereby mould them to be the responsible individuals and worthy
citizens of the nation. « Keeps the mentees updated on the curricular, co-curricular and extra-curricular matters.
« Acquaints the mentees with the current issues and advise on the areas of career development. « Encourages
the mentees to develop the required skills, competencies and overall personality. « Prepares the mentees for
their participation in University/State/National/International level events. « Motivates and prepares the mentees to
take part in seminars/conferences/workshops, etc. « Guides the mentees in choosing appropriate options across
the disciplines. « Acquaints the mentees with various scholarships and other support facilities. « Monitors,
reviews and discusses the progress of the mentee on a periodic basis and provide constructive feedback for
continuous improvement. « Keeps the mentee’s parent/guardian updated about the performance and progress
of their ward.  Involves the mentees in one or the other extension/community welfare activities which contributes
towards the development of the nation and society at large. » Serves as a positive social and academic role
model. « Does everything that is possible which ensures the mentee’s holistic growth and development.
Outcome « Improvement in the academic performance of the students. « Improvement in the discipline and
regularity of the students. « improvement in the student-teacher relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1495 59 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

59 59 Nill 5 10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
MCom MCM First 13/ 12/ 2019 21/ 03/ 2020
BCom BCM First 18/ 11/ 2019 18/ 12/ 2019
BCom BCM Third 18/ 11/ 2019 18/ 12/ 2019
BCom BCM Fifth 13/ 11/ 2019 18/ 12/ 2019
BBA BBA First 11/11/ 2019 18/ 12/ 2019
BBA BBA Third 12/ 11/ 2019 18/ 12/ 2019
BBA BBA Fifth 06/ 11/ 2019 18/ 12/ 2019
BCA BCA First 08/ 11/ 2019 18/ 12/ 2019




BCA BCA Third 08/ 11/ 2019 18/ 12/ 2019

BCA BCA Fifth 11/ 11/ 2019 18/ 12/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous Internal Evaluation being an integral part of teaching-Iearning
process, its effective inplenmentation and refornms are considered at institute
level fromtine-to-tinme. Mreover, being an affiliated College to Mangal ore
University, it follows the guidelines issued by the University. The
Institutional Policy for CIE and conduct of IAE in tune with the regul ations of
the University is in place to guide the process. The details pertaining to CE
is made avail able on the Prospectus and Col | ege Handbook. Further, the students
are acquainted with CIE systemduring the Institutional Oientation progranmne
and also in the Departnental Oientation. Besides, Acadenic C ass Mentors and
Course faculty also orient and constantly update the students about the CE
process including eval uation nethods and pattern of exam nation. Bridge course
is conducted for the first semester students to bridge the know edge gap and to
prepare themfor their course of study. Structured tine-table is prepared for
I nternal Assessnment Exami nation and notified through notice boards and PAS. Two
di fferent sets of question papers are drawn-up for each course and subnmitted to
the Exam nation Comm ttee. One paper, selected at random is photocopied in
requi red nunbers for the conduct of the exam nation. Question papers are set in
accordance with the standard pattern and proforma in [ine with the University
guestion paper pattern. Scheme of valuation is prepared by the faculty for each
course before the commencenent of valuation to ensure standardized eval uation
Besi des the performance in one/two Internal Assessnment Exam nation, evaluation
components appropriate to the course is based on student-centric activities
such as assignnments, sem nars, group discussions, case studies, field visits,
wor ki ng on projects, viva-voce, etc. This also enables to assess the |earning
| evel s of the students and take appropriate initiatives for advanced and sl ow
| earners. Parents are updated about the students perfornance through SMS
service. Parent Teacher neets are al so scheduled to periodically discuss and
review the performance of their wards. Senester-w se and course-w se results
are al so anal yzed and revi ewed through Result Anal ysis.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute always believes in ensuring effective tinme nanagenent and
tinmeliness. In consistent to it, the academ c cal endar of events notified by
the affiliating University forns the basis for designing the college acadenic

calendar. It specifies significant schedule for start and end dates of

senmester, last date for admissions tinelines for sports and cultura
activities, internal exam nations dates of senester exam nations, valuation,
announcenent of results, vacations and al so issues the list of gazetted
hol i days. The academ c cal endar of the Institute is prepared with the inputs of
Acadeni ¢ Pl anning, Mnitoring and Review Commttee (APMRC) and the final draft
is placed in the 1 QAC neeting before the commencenent of the academi c year for

di scussion and to incorporate additional inputs if any. It includes the

schedul ed dates for Institutional orientation to first year students, faculty
devel opnent programmes, Internal Assessment Exam nations, Annual flagship
events of the college, curricular, co-curricular and extra-curricul ar
activities, mmjor departnmental and institutional events to be organized,
schedul e of prom nent neetings and dates of holidays. On its approval, it is
printed in the Handbook and Cal endar which is made available to all the
students, teachers and staff and al so upl oaded on coll ege website for the
i nformation of the stakehol ders. The departnental activities are chal ked out by
preparing the Departnmental Academi c Calendar in line with the Coll ege cal endar



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12898_Evaluation_1630657471.xlsx

whi ch includes schedule for Departnental orientation to the first year
students, Bridge Course, Departnental neetings, CGuest Lectures/ sem nars/
wor kshops/ conferences, Add-on Courses, conduct of extension activities, due
dates for assignnments/class test/skill enhancement activities, viva-voce,
practical and | ab exanmi nations, tutorial/remedial, Industry/field visits/study
tours and tinelines for carrying out project work. The Tine-table Conmittee
prepares the tinme-table before the conmencenent of the senester. Teachers plan
out their | essons, keeping the academ c cal endar as a guide, the details of
which are entered in Teachers Wirk Diary. Adherence to the academn c cal endar
i ncluding the conduct of CIE is ensured through: - The action plans prepared by
the departnents and various associ ations are adhered to by submtting the
annual and nonthly plan of action proformas which is reviewed periodically by
the 1QAC. - The curricular, co-curricular and extra-curricular activities
pl anned in the academ ¢ cal endar are organi zed as per schedul ed dates. - The
Wrk Diaries maintained by each teacher are the docunents which clearly show
the teaching plans, tasks acconplished and schedul es adhered to. Further, it is
subject to regular nonitoring by the HoD and periodic scrutiny by the
Principal. - The institute schedules its | A Exans/practical exans/viva-voce
within the tentative schedul es provided in the acaden ¢ cal endar which
constitutes an inportant part of CIE. - The schedul es of assignment
submi ssi ons, student seminars are pronptly followed. - Evaluation of 1AE is
conpl eted by the teachers within the given tinme limt. - | A nmarks are upl oaded
within the date stipulated by the University. - Students remaining absent for
| AE due to unavoi dable circunstances and with valid reasons are provided with
alternative schedule. - Tinely rem nders are given through noti ces,
announcenents and SM5 nessages to ensure the adherence to academn c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. canaracol | ege. conf acadeni cs-r esour ces/ progr anmes/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MCM MCom Ni I 41 41 100
BBA BBA Ni |l 23 21 91
BCM BCom Nill 294 247 84
BCA BCA Nill 42 42 100
BSC BSc Bot any, 43 38 88
Zool ogy,
Chemi stry
BSC BSc Physi cs, 32 29 91
Mat hemat i cs,
Conput er
Sci ence
BSC BSc Physi cs, 48 41 86
Chemi stry,
Mat hemat i cs
View File
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2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://cdn. canaracol | ege. coni wp- cont ent / upl oads/ 2021/ 09/ 07151145/ St udent -

Satisfaction-Survey-Report-2019-20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 00 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wir kshop on Basi cs of Centre for Advanced 17/ 07/ 2019
Resear ch Studi es in Commerce and
Managenent
Wor kshop on Preparation Centre for Advanced 24/ 07/ 2019
of Project Report Studi es in Comrerce and
Managenent

Wor kshop on Start-up
Initiatives-Cpportunities
and Chal | enges

Depart nent of Commerce

27/ 07/ 2019

Sem nar on Devel opi ng
Entrepreneurial Skills

Departnment of Conmerce

29/ 07/ 2019

Resear ch Met hodol ogy

Associ ati on

Sem nar on Intellectual Intell ectual Property 30/ 07/ 2019
Property Rights Ri ghts Cell
Wor kshop on Data Anal ysis Centre for Advanced 21/ 08/ 2019
I nterpretations Studi es in Commerce and
Managenent
Capacity Building Senminar | Centre for PG Studies in 21/ 08/ 2019
on Entrepreneurship Conmer ce
Wor kshop on Devel opi ng Centre for Advanced 24/ 02/ 2020
| deal Research Paper Studi es in Comerce and
Managenent
Sem nar on Copyrights in Intell ectual Property 29/ 08/ 2019
Busi ness of Film Industry Ri ghts Cel |
| CT Acadeny Power Seminar | Centre for PG Studies in 18/ 10/ 2019
on Nurturing the Conmer ce
Graduates for Industry
Readi ness
Wir kshop on Basics of Consumer Forum 08/ 01/ 2020

Semi nar on Art of writing
Resear ch Paper

Depart ment of Business
Admi ni stration

22/ 01/ 2020
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Wor kshop on Basics of
Resear ch Met hodol ogy

Centre for Advanced
Studi es in Comerce and

22/ 01/ 2020

Managenent
Wor kshop on Fundanental s Centre for Advanced 24/ 02/ 2020
of Statistical Methods Studi es in Comrerce and
Managenent

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 00 00 Nill 00
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cs 2 03

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Centre for

PG Studi es in Conmerce

2

Conput er Applications

Busi ness Adm ni stration

Commer ce

Zool ogy

Chem stry

Econom cs

Sanskrit

Hi ndi

Engl i sh

NINIRFRPIDNIDNIN]BRIDN] O

View File
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3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

nar s/ Wor kshops

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ur ani um Dr. Applied 2020 Nil I 1
tol erant |Yashodhara |Geocheni st Mangal or e
phosphat e l. ry Uni versity
sol ubi l'i zi
ng
bacteria
i sol at ed
from Gogi,
a proposed
ur ani um
m ni ng
site in
Sout h
I ndi a
Dr. Envi ronm 2019 Nill 1
Conpari son |Yashodhar a ent al Mangal or e
of Radon l. Resear ch Uni versity
and Thoron and Public
Concent r at Heal th
ion
Measuri ng
Syst ens
Anmong
Asi an
Countries
Conpar at Dr. 2019 Ni Il 1
i ve study Raveesha Radi ati on Mangal or e
on | ow P. M Effects Uni versity
energy ion and
beam nodi f Defects in
i cation of Sol i ds
t her nopl as
tic
pol yners
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 00 00 Nill Nill Nl 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 28 61 7 54



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12898_Bibliometrics_1638362465.xlsx

Present ed 5 8 Ni |l Nl
papers
Resour ce N 2 NI 5
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activity on “Basic
Sci ence Lab” for
H gh School
St udent s

Associ ati on

activities activities
Beach O eani ng at Depart nment of 3 36
Pananmbur Beach Zool ogy and Nature
Cl ub
Ext ensi on Depart nment of 2 10
activity on Easy Mat hemat i cs
ways to sol ve
Mat hemat i cs
Ext ensi on Depart nment of 3 10
Activity on “Easy Mat hemat i cs and
way to | earn Nati onal Service
Mat hemat i cs” Schene
Qut reach Depart nent of 3 93
Programe ‘ Catch Chemi stry
t hem Young 2019-20°
Pronoti ng Basic
Sci ence anong the
H gh School
students
Ext ensi on Depart nent of 2 45
Activity — “Learn, Bot any
Teach and Inspire”:
An initiative to
educate Hi gh School
students
Ext ensi on Sci ence 10 110

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Swachh Bhar at
Summer | nternship
2.0 (50 Hours)

First Position in
Dakshi na Kannada
District Level in

Swachh Bhar at
Summrer I nternship
2.0 (50 Hours)

Nat i onal Service
Schenme and Wt er
Sanitation
M nistry,

Gover nment of India

230



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12898_Faculty_participation_1638362619.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/12898_Extension_1630073095.xlsx

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
G een Depart nment of G een 4 96
Mangal uru Conmrer ce, NSS Mangal uru
Units with Proj ect -
Mangal ore City Pl anti ng of
Cor por ati on 10, 000 Saplings
G een Yout h Red G een 2 38
Mangal uru Cross unit with Mangal uru
Mangal ore City Proj ect -
Cor por ati on Pl anti ng of
10, 000 Sapl i ngs
Swachh Bhar at Literary Swaachhat ha 4 40
Associ ati on Abhi yan
wi t h Chet ana
Child
Devel opnent
School ,
Mangal ur u
Swachh Bhar at NSS Units, Swachat ha 4 127
YRC units with Abhi yana
Amal a Bhar at ha
Abhi yana, WMat ha
Ant i t anandamayi
Mat h, Mangal uru
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I ndustry-
Acadeni a
i nteraction

I nt ernship
Pr ogr amre

Vi kram | nt
er nati onal
Travel s,
Kudnul
Rao Road, Ka
rangal pady,
Mangal ur u- 57

Rang

16/ 11/ 2019

10/ 12/ 2019

04
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5003. Phone
Nunber - 24941
40, 4273677, 2
493646,
Emai | id: vi
kt our s@ahoo
.com

I ndustry-
Academn a
i nteraction

I nt ernship
Pr ogr amre

Deepa
CGol d, Viva
Conpl ex,
Mai n Road,
Bel t hangady.
Phone
Number: 0825
6- 234552,
Mobi | e
Nunber :
9141181920,
Email id: de
epagol d77@m
ail.com

20/ 11/ 2019

20/ 12/ 2019

03

| ndustry-
Acadeni a
interaction

I nt ernship
Programme

Atlantik D
istributors,
20- 3-261/ 126
, 2nd fl oor,
Sahakari Sad
ana, M ssi on

Street,
Casba Bazar
Village, Man
gal uru-57500
1 Phone Nunb
er-988039123
4, Email id:
at |l mg@nai |

.com

14/ 11/ 2019

14/ 12/ 2019

05

I ndustry-
Academn a
i nteraction

I nt ernship
Pr ogr amre

Vi kram | nt
ernati ona

Travel s,
Kudmul Rang
Rao Road, Ka
rangal pady,
Mangal ur u- 57
5003. Phone
Number - 24941
40, 4273677, 2

493646,
Email id: vi
kt our s@ahoo

.com

16/ 11/ 2019

10/ 12/ 2019

04

| ndustry-
Acadeni a
interaction

I nt ernship
Programme

Lakshmi
CGenera
Stores,

Shi vabagh
Kadri, Manga
| uru-575002,

12/ 11/ 2019

12/ 12/ 2019

03




Phone
Nunber :
9108750252,
Email id: ra
vi ndrashetty
1963@mai | . c
om

I ndustry-
Academn a
i nteraction

I nt ernship
Pr ogr amre

Konkani
Language and
Cul tural
Foundat i on,
Worl d
Konkan
Centre, Lobo
Pr abhu
Nagar -
Konkan
Gaon, Shakth
i nagar, Mang
al uru-575016
, Phone
Number: 0824
2231877,
Emai | : baray
a@i shwakonk
ani .org

16/ 11/ 2019

16/ 12/ 2019

06

| ndustry-
Academn a
i nteraction

I nt ernship
Pr ogr amre

Shr avan
Kumar B and
Co.
Chartered
Account ant s,
First Floor,
Saj na,

Mar appa
Col ony,
Bockapat na,
Mangal ur u- 03
, Phone
Nunber :
9164173365,
Email id: ca
. shravankuna
rb@mail . com

12/ 11/ 2019

13/ 12/ 2019

02

| ndustry-
Acaden a
i nteraction

I nt ernship
Programme

Hari sh
Prabhu, Tax
Practitioner
, 2nd Fl oor,

Dr. LPFM
Bui | di ng,
Kankandy, Ma
ngal ur u-5750
02, Phone
Nurber :
9845660616 E
mai |l .id: Hari
shprabhu. hp@
gmai | . com

15/ 11/ 2019

15/ 12/ 2020

04




| ndustry-
Academn a
i nteraction

I nt ernship
Programme

Dar shan
Swi t chgears,
D. No
6- 18- 749/ 5,
Poonam Asha
Ni ket han,
Near Sangha
Ni ket han,
Ghandi nagar,
Mangal ur u
- 575003,
Phone
Nunber :
9113651906
Email id: ds
wi tch2001@m
ail.com

10/ 11/ 2019

10/ 12/ 2019 02

| ndustry-
Acaden a
i nteraction

I nt ernship
Pr ogr amre
I nt ernship
Pr ogr amme

Swi t chgear
Servi ces,
D. No
8-2-142/ 19,
Shi vagi ri
Conpl ex,

Al ake,
Mangal uru- 3
Email id: sg
servi cel5@m

ail.com

Phone

Nunber :
9448145253

10/ 11/ 2019

10/ 12/ 2019 01

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Specialty Hospital,
Mangal ur u, Kar nat aka

Services for
Students Staff and
to offer series of

Wor kshops and

awar eness
progr anmes

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kar aval i 01/ 07/ 2019 Pronoti ng | ndi an 64
W ki nedi ans, | anguages anong
Mangal ur u, students and
Kar nat aka faculty, Devel oping
| at est know edge in
I ndi an | anguages,
Pronoti ng growt h of
I ndi an
| anguages, Free
access to know edge
in Indian | anguages
Yenepoya 01/ 08/ 2019 Heal th Care 47



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12898_Linkages_1630135759.xlsx

Bhakt hi vedant a 01/ 08/ 2019 To offer series 67
Acadeny for Culture of
and Char act er Sem nar s/ Wr kshops/
Educati on (BAACE), Conf er ences/
Mangal ur u, Synposi uns
Kar nat aka
Kanara Chanber of 16/ 11/ 2019 [ ndustry 25
Conmer ce and Institute
I ndustry (KCCl), I nterface,
Mangal ur u, I nternship
Kar nat aka Assi st ance, Soft
Skill's Devel opment,
Car eer @ui dance
Chetana Child 06/ 08/ 2019 Conmuni ty 68
Devel opnent Centre Devel opnent
(CCDC), Mangal uru, Servi ces
Kar nat aka
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
5750000 6530823
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Cl assroons with W-Fi OR LAN Newl y Added
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easyli b Ful l'y 4.3.3 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 12057 604226 104 17736 12161 621962
Books
27523 988575 300 58555 27823 1047130
Ref erence
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Books
e- Books 3135000 5900 3135000 5900 6270000 11800
Journal s 4 9825 2 9500 6 19325
e- 6000 5900 6000 5900 12000 11800
Journal s
CD & 441 Nill 11 Ni Tl 452 Ni |
Vi deo
Li brary 1 11800 1 14160 2 25960
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Kal pana Second Senest er Jnanani dhi 24/ 04/ 2020
Prabhu J. BCA, Mangal ore
Uni versity, Mdule
2 - Akaal Darshan
Dr. Kal pana Second Senest er Jnanani dhi 25/ 04/ 2020
Prabhu J. B. Sc., Mangal ore
Uni versity, Novel,
Modul e 3 -
Deekshant h
M's. Pushpal at ha Si xt h Senest er Jnanani dhi 17/ 05/ 2020
BBA, Mangal ore
Uni versity, Mdule
4 - Leverage
Anal ysi s
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 163 134 163 0 0 5 15 25 9
g
Added 0 0 0 0 0 150 0
Tot al 163 134 163 0 0 5 15 175 9
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NI L

N L



https://assessmentonline.naac.gov.in/public/Postacc/Library/12898_Library_1638362885.xlsx
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NIL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3034940 2235559 5628700 3395800

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute has well-established systens and procedures, organized and
decentral i zed mechani smfor maintaining and utilizing physical, academ c and
support facilities. A Policy for Utilization and Mai ntenance of Canpus
Facilities exist to have an effective mechani smfor the upkeep of the
infrastructure and other facilities so as to have its optinumutilization and
ensure uninterrupted functioning. «An Estate Managenent Conmmittee is
constituted for the said purpose. The Estate Manager, through the comittee
conducts periodic checks to ensure the efficiency/working condition of the
infrastructure. «The conmttee al so undertakes the stock-taking and
verification of the physical facilities at the end of every acadenic year and
reports the sane to the Principal. ¢The departnents are expected to maintain a
stock register for the avail abl e equi pnent. Proper inspection is done and
verification of stock takes place at the end of every year. ¢The nature of
mai nt enance/repair work to be undertaken is recorded in the Mintenance
Regi ster. e<Followup is undertaken by the Estate Manager for such need in
consultation with the Principal. «The college has outsourced contracts for
Security who ensures vigilance round the clock and housekeepi ng services for
ensuring cleanliness and hygi ene on the canmpus. Basic Science Laboratories The
col | ege has wel | - equi pped four Basic Science Laboratories viz., Physics,
Chemi stry, Botany and Zool ogy. The Heads of the respective Departnents are
responsi ble for maintaining and utilizing the Laboratories of their departnents
along with their departnental colleagues. Laboratory Attendant sets up
calibrates, and perforns m nor maintenance on all the |aboratory equipnent.
Necessary servicing is obtained fromthe technicians for ngajor maintenance.
Comput er Laboratories and | CT Tools The conputer systens are nmintained with
the help of the hardware technicians designated exclusively for this purpose by
the Governing Board of Managenent. The Head of the Departnent of Conputer
Sci ence and Applications oversees the maintenance and operation of Conputer
Labs and al so recomends suitable configurations fromtine-to-tinme. Al the
systens are security protected and are updated on tinme. Laboratory Attendant
performs mnor maintenance of the system and peripherals. For any najor issues,
they are serviced by respective technical assistants. The software update, |CT
tools and internet related i ssues are resolved by the respective service
provi ders through AMC. Library Information Centre and Readi ng Room The Library
is supervised by the Librarian in coordination with the Library Advisory
Committee. The committee takes care of up-gradation, enrichnment and mai nt enance
of the library. The activities |ike keeping library well-sorted and clean are
done pronptly by library staff. Sports Facilities A full-time, qualified and
wel | - experi enced Physical Education Director has been appointed to |ook after
the sports activities in the college. He ensures proper upkeep of sports
facilities, ground and equi pnent fromtine-to-tinme. Miintenance of open air
ground through regular weeding and levelling is taken care of. Mai ntenance of
gym equi pnment i s done whenever necessary. The old and outdated sports equi pnent
are replaced whenever required. Cl assroons The routine house-keeping and the
mai nt enance of the classroons is perforned by the outsourced housekeepers as




Ment or s/ Heads of Departnents

per cleaning schedule which is nmonitored by concerned Academi c C ass

https://cdn.canaracollege.com/wp-content/uploads/2021/08/19105707/Policy-for-Maintenance-of-Campus-

Facilities-2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol ar shi ps 252 971815
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal 3 37 167000
b) I nternati onal 00 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

“Nat i onal
Communi cati on

enhancement scheme enrolled
Two days Workshop 27/ 07/ 2019 50 Depart nment of
on “Kannada Comput er Sci ence
W ki pedi a” and Applications
Centre for Internet
and Soci ety,
Bengal uru
Leadership 26/ 02/ 2020 50 Conmrer ce
Devel opnent Associ ation Ms.
Pr ogr anmme Krit hi ka Bhat
Capaci ty Buil ding 25/ 09/ 2019 40 Commer ce
Progr nme on Associ ation Ms.
“Busi ness G oomi ng” Mamat ha Pr aj apat hi
Envi sion- a one 28/ 08/ 2019 75 Depart nment of
day wor kshop on English Prof.
Soft skills Sant hosh Rebel |l o
Session on 31/ 07/ 2019 15 CASCva Ms. Eva
“Personal ity Manor ama
Devel opnent”
Wr kshop on 24/ 07/ 2019 100 Conmrer ce
“Personal ity Associ ation M.
Grooni ng” Pr aj wal
Leadership 22/ 07/ 2019 74 St udent Wl fare
Devel opnent Counci| Dr. Raneel a
Wor kshop on Shekhar
“Awakeni ng the
Leader in You”
Trai ning on 20/ 02/ 2020 85 | CT Acadeny M.

Rohi t h Kaj ava,
Rel ati onshi p



https://cdn.canaracollege.com/wp-content/uploads/2021/08/19105707/Policy-for-Maintenance-of-Campus-Facilities-2.pdf
https://cdn.canaracollege.com/wp-content/uploads/2021/08/19105707/Policy-for-Maintenance-of-Campus-Facilities-2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12898_Scholarships_1630060533.xlsx

Skills Chall enge”

Manager of ICT

Acadeny
Wor kshop on 15/ 02/ 2020 35 Depart nent of
“Kannada and Tul u Comput er Sci ence
W ki pedi a” and Applications
Centre for Internet
and Soci ety,
Bengal uru
Capacity Buil ding 17/ 07/ 2019 100 Rotary C ub,
Programme on “Life Mangal uru Dr.
Saving Skills-1 and Ranj an Rao and Dr.
I Sudhakar a

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the

scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of

Number of

students who
have passedin
the comp. exam

studentsp placed

2019 Car eer
gui dance
Programme on
“Career oppo
rtunities
and
prospects in
the field of
Mat hemat i cs”

NiTl

35

Nill NiTl

2019 Car eer
Gui dance
Programe on
“Car eer
Prospects in
Desi gni ng”

Ni |l

64

Nill Ni |l

2019 Car eer
CGui dance
Pr ograme on
“Intervi ew
Devel opnent
Skills”

Nill

20

Nill Nill

2019 VWor kshop
on “Career
Cui dance and
| nt ervi ew
cracki ng
Skills”

NiTl

340

Nill NiTl

2019 CHALK- TALK
- A Wirkshop
To Train The
Job
Aspirants

NiTl

25

Nill NiTl



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12898_Development_Schemes_1631017576.xlsx

2019

Car eer
Counsel i ng
to notivate

t he students
for Banki ng
and
Conpetitive
Exans

NIl

400

Nill

NiTl

2019

Mot i vat i onal
Tal k on
“Car eer

@Qui dance and
Future

Educat i onal

Qpportunitie
s in the

field of MBA

and
conpetitive
exans”

Nill

100

Nill

Nill

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Vant age 16 Nill I nf osys 25 9
Agora Ltd . Conmpany Ltd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 B. Com Conmer ce Pr esi dency M B. A
Uni versity,
Bengal uru
2020 4 B. Com Conmer ce Manel M B. A
Srinivas
Nay ak
Institute of
Managenent ,

Mangal ur u



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12898_Guidance_1639044731.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/12898_Placement_1630065255.xlsx

2020 10 B. Com Conmrer ce Sahyadr i M B. A
Col | ege of
Engi neeri ng
&
Managenent ,
Mangal ur u

2020 2 B. Com Commer ce Mangal or e M Com
Uni versity,
Mangal agango
thri,
Mangal uru

2020 3 B. Com Conmrer ce Centre for M Com
Post

G aduat e

Studies in

Commer ce,
Canar a
Col | ege,

Mangal ur u

2020 3 B. Com Comer ce Besant M Com
Wonens
Col | ege,

Mangal ur u

2020 1 B. Com Conmmer ce Srinivas M B. A
Uni versity,
Mangal ur u

2020 4 B. Com Commer ce Dr P M Com
Dayanand Pai
- P Sat hish
Pa
Gover niment
First Grade
Col | ege,
Car street,
Mangal ur u

2020 5 B. Com Conmrer ce St. Joseph M B. A
Engi neeri ng
Col | ege,
Mangal ur u

2020 3 B. Sc. Sci ence St. M Sc.
Al oysi us (Sof t war e
Institute O | Technol ogy)
Managemnent
And
I nformati on
Technol ogy,
Beeri

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Any O her 1



https://assessmentonline.naac.gov.in/public/Postacc/Progression/12898_Progression_1630068036.xlsx

View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Chess Men Institutional 19
Chess Wonen Institutional 15
Chi t haar a Uni versity 150
Anavar ana- 2019 Institutional 1436
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 First Nat i onal Nl 1 Muhamred
Pl ace 185161071 Mfta
Ul al
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

In pursuance with our Institutional Ideals, the college has al ways given due
prom nence to students’ representation and engagenent in admnistrative, co-
curricular and extra-curricular activities by follow ng duly established
processes and norns. It strives to pronote inclusive participation, inculcate
denocratic ethos and col | aborative practices anong the |earners. The Student
Wel fare Council at our Institute endeavors to offer a forum for student
comunity to discover and engage their strengths, talents and passion by
bringing life to the canpus thereby prepare them as responsi bl e | eaders of
future through neaningful, synergistic and life-long life-giving |earning
experiences. The Council functions under the able guidance of the Student
Wel fare Mentors. A bl ended process conprising of both denocratic el ection and
panel selection is followed in constituting the Students’ Council. Regul ar
meetings of the Council are convened to discuss the issues and concerns of
i nportance and plan its progranmmes. Students’ representation and engagenent is
reflected through: The office bearers of the Student Wl fare Council viz.,
President, Vice-President, Secretary and Joint Secretary who play a key role as
core nmenbers in the adm nistrative affairs of the Institute at the student
| evel . The Secretaries and Joint Secretaries of various Co-curricular
Associ ations viz., Subject Associations, Literary Associations, Aptitude
Associ ations Extra-curricul ar Associ ations and Special Study Centres for
pronoti ng Research and coordinate with the faculty conveners as Associ ate
menbers in planning, organizing and conducting of activities/events/programres
related to their Associations. The C ass Representatives who serve as Advisory
menbers and take special interest in coordinating with the regular activities
of the college and council by seeking class participation. The President of
Student Wel fare Council who represents the student conmunity and partici pates
as an Advi sory Menber of the IQAC. Ot her administrative conmttees |ike Library
Advi sory Committee, Estate Managenent Conmittee, Code of Conduct and Vigil ance
Committee, Editorial Board of College Annual Magazi ne-“Mangal a”, anong ot hers.
OQpportunities provided to represent and assune | eadership roles as student
conveners of fests/conpetitions/conferences/sen nars/special events, etc. This



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12898_Qualifying_1630068744.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12898_Activities_Organised_1630069091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12898_awards_in_activities_1639045007.xlsx

prepares themfor |eadership ability, organizing events, teamwrk, execution
skills, etc. Wlfare Cormittees and such mandatory Statutory Cells/Committees
where their presence is required. Various institutional |evel progranmes viz.,
Orientation to first year students, inauguration of Student Council and CC EC
Associ ati ons, Leadership Devel opnent Programme, Intra/lnter-collegiate
conpetitions, celebrating festivals and commenorati ng days of Nationa
i nportance, and annual flagship events of the institute viz., Union Day and
Annual Col | ege Day, Sports and Athletic Meet, CANFEST, SRUJANA, Farewell to
out goi ng students are organi zed with the association of student council where
students assune various | eadership roles and responsibilities. An exclusive MU
has been signed with Chetana Child Devel opnent Centre, Mangaluru to establish
programes of social concern and sensitize the students towards specially abled
and | ess privileged through w de-range of extension and outreach progranmes
thereby contribute to enriching the social |ife. The voluntary invol venent and
participation of the student council and staff in this initiative is well
appreciated by the Centre. The student council has also nobilized funds to
reach out to various social causes at the call of the needy.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

13000

5.4.3 — Alumni contribution during the year (in Rupees) :

200000

5.4.4 — Meetings/activities organized by Alumni Association :

An active and engaged al utmi association exists and is functioning as an
unregi stered body. Keeping in nmnd the enotional bonds that connect alumi wth
their Alma-mater, the Institute has always dedicated itself to fostering
enduring relationship and close ties with its alumi. A umi engagenent with
the institution through its nmultifarious activities is evident through: The
Presi dent of Al ummi Association and the Industry representative nenber who is
al so an al unmus, represent as the Advisory Menbers of our | QAC. They contribute
in the quality enhancenent of the Institution. Invitations given to prom nent
Alummi to be Chief Guests/CGuests of Honor at various College events. Their
presence and interaction, at such events, showcase their achievenents and
inspires the current students. Al umi nenbers who have distingui shed thensel ves
in various walks of life who are invited to interact with students, as resource
persons for semn nars/conferences/wor kshops/ guest | ectures/notivational talks,
etc., where they share their experiences. The alumi who render yeonen service
by supporting the college in establishing industry |inkages, providing
exposure, internship opportunities, and assistance to career guidance and
pl acenment initiatives. The generosity of the Association and its nenbers which
is evident fromtheir voluntary participation and financial contributions to
NSS canps and col l ege activities. Periodic neetings and Annual Ceneral Body
Meetings of the Association have been convened. Moreover, alummi reunion at
Canara is not a one-tinme occasion. Apart fromthe Annual Al umi Day
celebration, the alumi cones back to their home on various proni nent occasions
i ke Teachers’ Day, Founder’s Day, Union and Annual Day Cel ebrations, CANFEST
SRUJANA, anong others thus renew their old bonds with Al ma-mater. Qur Al umi
are our pride who have excelled in various wal ks of life, thereby adding to the
Brand ‘ CANARI TE' .




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution firmy believes that right fromthe Governing Council to the
staff and students, all the stakeholders have a key role in achieving the goals
of the institution. Successful conduct of curricular, co-curricular, extra-
curricular and special events is ensured by delegating responsibilities to
various conmmttees. In this nmanner, a harnonious, collaborative and incl usive
participation of all the stakeholders is ensured. Practice 1: Organization of
Institutes Annual Flagship Events: Successful organization of the nost awaited
annual flagship events of the Institute viz., CANFEST - Two-day National Level
Inter-coll egiate Conmerce Managenent and Science |IT Fest, SRUJANA — a one-day
University Level NSS Fest and, Union and Annual College Day Cel ebration is a
fine exanple of the decentralized systemof adm nistration and participative
managenent being followed in the Institute. The dates of annual flagship events
for the AY 2019-20 were thoroughly discussed and finalized in the | QAC neeti ng
It was then conmunicated to all. The Conveners of these special events then
convened the neeting of faculty nenbers and students to decide the thenme and
its execution. The faculty conveners through informal involvenment of student
conveners prepared the proposal with budget for the respective events and it
was forwarded to the Correspondent for approval. It was later placed in the
neeting of Local CGoverning Council for ratification. On its approval and
ratification by the Managenment, various functional conmttees were constituted
at the institute level and further follow up regarding the Event Heads and
Managers, Event-wi se Staff-in-charge, nunber of events and rounds, Brochure,
Invitation, Judges, Reception and Escorts, Certificates and Prizes,

Regi stration, infrastructural set-up, Food and Refreshnents, Volunteers, etc.
were resolved in the neeting of the Conveners. Wth neticul ous planning and
i nclusive involvenent of all the concerned, the planned events were held as per
the schedul ed date. These events w tnessed the gracious presence of our
est eemed Managenent nenbers, participation of our proud Alumi as Chief Guests,
Judges for various events, delighting presence of our forner staff, parents and
student participants at large. Practice 2: Assignnment of Academ c and
Admi nistrative Responsibilities for the academ ¢ year The Acadenic and
Admini strative responsibilities of the year are collectively shared anong the
staff menbers which entitles themto take-up different |eadership roles. This
enables themto contribute in their capacity to ensure effective governance of
the institution. Besides, to ensure snmooth functioning, various support systens

in the formof conmttees with senior faculty nmenbers as its conveners are

constituted with each nenber of the staff included in at |east one conmttee to
handl e the specific areas that demand special attention and care. Al these

committees function effectively under the able guidance and notivation of the

Principal. It includes | QAC, Staff Wl fare Association, Student Wl fare

Counci |, Academ c and Administrative Conmittees, Statutory Cells, Wlfare

Conmmi ttees and CC/ EC Associ ations. The Alumi and Parent Teachers’ Association

al so actively contributes to better functioning of the coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
I ndustry Interaction / Collaboration Nati onal Level Sem nars/ Conferences




are organi zed by the Institution in
col l aboration with various professional
bodi es and organi zations. |ndustry
Experts, Entrepreneurs and
Professionals are invited to interact,
share their rich know edge and real -
life experiences with the students.
MOUs are signed with
i ndustries/organi zations to pronote
Industry Institute Interaction
I ndustry exposure is also pronoted
t hrough encouragi ng students to take-up
i nternship programes. |ndustry
Institute Interface is also pronoted
t hrough industry / field visits which
enabl es the students to gai n hands-on
| earni ng experience. The Institution
al so has |linkages with other
pr of essi onal bodi es too.

The Institute functions under a
decentral i zed and participative system
of managenent which is visible at every
| evel . The effective | eadership is
pronot ed by del egating authority to
different levels, thereby fostering
participative nmanagenent to ensure
transparency and inclusivity in
deci si on nmaking thus | eading to good
governance. The service rul es,
procedures, recruitnent, and
pronotional policies anong others are
clearly stated in the Service Rul es of
the Canara Institutions which is
meticul ously followed thus ensuring
transparency in the system To pronote
continuous | earning, teachers are
encour aged to enhance their
qual i fications and advance
professionally. Wrkshops / Faculty
Devel opnent / Training Progranmes are
organi zed for both teaching and non-
teaching staff to enhance their
capacity, conpetencies and skills.
Besides this, staff nenbers are al so
encouraged to participate in
pr of essi onal devel opnment and training
progranmes organi zed by ot her
institutions. Staff Wl fare Policy is
in place to ensure the wel fare of
staff. Necessary infrastructura
facilities like conmputers, printers and
W-Fi/LAN are provided in all the staff
roons. To enabl e access to e-resources,
teachers are given individual |ogin for
N-l1ist journal portal. Effective
mechani sm of performance appraisa
system exi sts for both teachi ng and non-
teaching staff, which boosts themwth

Human Resource Managenent




t he nmuch needed zeal to work towards
their sel f-devel opnent

Research and Devel oprent Teachers are encouraged to pursue

research work with flexibility in work
timngs. Teachers are encouraged and
supported to present research papers
and publish research articles. To
pronote research culture, students are
encouraged to take-up Institute
Initiated research Projects and al so
present research papers in conferences
/| seminars. The Centre for Advanced
Studi es in Conmerce and Managenent /
Sci ence and Technol ogy organi zes
sem nars and wor kshops on research
nmet hodol ogy and al so encour ages
students to take-up research based

proj ects.
Li brary, | CT and Physi cal Qur Institution is a nenber of N-LIST
Infrastructure / Instrunentation that provi des access to e-Journals and

e- Books. OPAC facility is available in
the library through which enables the
users to know the status of the books.
To incul cate the habit of reading, the
library organi zes conpetition to
students on “The book | |iked the nost
in the College Library”. Library Book
Exhi bi ti on has been organi zed to
nmoti vate readi ng habit anongst the
students. The Library al so awards the
“Best Library User” to the student who
has best utilized the library
t hroughout the year. To facilitate ICT
enabl ed teaching-1earning, the nunber
of classroons equi pped with LCD
Projector facility has been increased.

Exam nati on and Eval uati on Exam nation Conmittee is internally
constituted to centrally coordinate
wi th exam nation rel ated aspects. The
Institutional policy in tune with the
ordi nances of the affiliating
University for CIE and conduct of |AE
is in place which acts as a nechani sm
to guide the process. Continuous
Internal Evaluation (CIE) Systemis in
pl ace where the students are assessed
based on their performance in one/two

Internal Assessment Exami nation and
ot her eval uati on conponents appropriate
to the course based on student-centric
activities such as assignnents
presentations, group discussions, case
studies, field visits, working on
projects, viva-voce, etc. Besides this,
the teachers are involved in University
exam nations as the nenber of BoOE,
Question Paper setters, Reviewers/




Exami ners every year.

Teachi ng and Learni ng

The intended | earni ng objectives and
out comes for the courses and progranmres
offered by the Institution are well -
stated and conmuni cated to the
students. The same is also avail able on
the Institutional website. Student
centric nethods such as experiential
| earni ng, participative |learning and
probl em sol vi ng net hodol ogi es have been
evol ved to enhance students | earning
experiences. Wll stacked library and
ICT facilities to pronote quality
teaching and | earni ng. Extensive use of
ICT in teaching-learning is encouraged.
Sel f and advanced learning is
encour aged t hrough MOOCs - SWAYAM /
NPTEL. Learning |levels of the students
are assessed and speci al programes for
advanced | earners and slow |l earners are
initiated to cater the student
di versity. Teachers are encouraged to
participate in refresher
courses/orientation progranmes/ FDPs/ wor
kshops/ conf erences/ sem nars whi ch
enable themto update, enrich their
know edge and devel op new t eachi ng
skills. Students Feedback on teaching
is collected at regular intervals to
revi ew and ensure effectiveness in the
process. Effectiveness of teaching-
| earni ng process is ensured through
periodic review by Heads of
Departnents, |1 QAC and the Princi pal

Curri cul um Devel opnent

Choi ce Based Credit System (CBCS) has
been inplemented in all the U G
Programes offered by the Institution.
Curriculumenrichment has been
facilitated by integrating various
crosscutting issues into and beyond the
curriculum Various Add-on /
Certificate Courses focusing on
enpl oyability and skill devel opnent
have offered to enabl e acadenic
flexibility. Sonme of our teachers are
al so the nmenbers of BoS, Syll abus
Drafting and Text Book Fram ng
Committees of the affiliating
Uni versity where they contribute to the
curriculum devel opment. It is also
wort hwhil e that the Institute has taken
initiative to organize three University
Level Wirkshops on Revi sed CBCS
Syl | abus.

Adm ssion of Students

The Institution ensures enrol nent of
students through a well-structured,
decentralized, fair and transparent




adm ssion procedure. Institutiona
Policy for Student Admission is in
pl ace which serves as guide for the
process. The Karnataka State
Reservation Policy is followed to fil
the seats earmarked for the reserved
categories. The Admi ssion rel ated
details is notified through the
Institutional website. Besides, well
communi cat ed adm ssion process with
details of academ c progranmes offered,
etc. is also highlighted through
prospect us and newspaper
advertisenments. Adnmi ssion software is
in place which enabl es easy and qui ck
anal ysi s of student database and
under standi ng their soci oecononic
profile. https://cdn.canaracol | ege. com
wp- cont ent / upl oads/ 2021/ 07/ 17102752/ St u
dent - Admi ssi on- Renewal - Pol i cy. pdf

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Upcom ng Events, Notifications etc.
is published on the Institutiona
Website fromtinme-to-tinme. The M nutes
of Meetings of Internal Quality
Assurance Cell (1QAC) and Loca
CGoverning Council are also avail able on
the Institutional Wbsite. Easylib
Software for Library Managenent Use of
Soci al Media for regul ar updates
t hrough Facebook Page of the
Institution, Oficial WatsApp G oups.

Adm ni stration

MS software is in use. Bionetrics
system of attendance punching is
followed in the institution. Sakal a
Service Systemis in practice. Liaison
wi th Governing Council through e-nail
Bul k SM5 service is in place

Fi nance and Accounts

The accounts of the institution are
mai nt ai ned under Tally ERP of Tally
Computers. It is possible to extract

periodi cal reports of the various
expenses and incones of the coll ege.
Salary to staff is credited to their

bank account directly.

St udent Admi ssion and Support

Students’ admi ssion is processed
t hrough MYSCH software. Online entry is
made on the University portal. Students
E- Att endance Monitoring Systemis in
pl ace. Schol arshi ps through Governnent
/ concerned portals. Students feedback
on teaching is collected through online
system MOOCs - SWAYAM NPTEL Local
Chapter of the Institute has been




established. Oficial
M th the students is made through cl ass-
What sApp Groups. Online
col l ection of feedback from various

wise Oficial

st akehol ders.

comruni cati on

Exam nati on

Online entry of Internal
and Practi cal

Assessnent
Exam nati on marks are
t hrough the University Portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Prashanth Nat i onal St. Al oysius 200
Seni nar on Col | ege
“Banki ng Before| (Autononous),
And After Natio Mangal ur u
nal i sati on”
2019 Dr. Prashanth Cent enary St. Agnes 500
Cel ebration Col | ege
Qui z Progranme | (Aut ononous),
“Know edge Mangal ur u
Fact ory”
2019 Dr. Kal pana Nat i onal SDM Col | ege 108
Prabhu J. Conf erence on (Aut ononous) ,
“New Uire
Educat i onal
Pol i cy”
2019 Dr. Kal pana First and Gover nnent 500
Prabhu J. Second Senest er First G ade
H ndi Syl | abus Col | ege,
Wor kshop Carstreet,
Mangal ur u
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Rei nvent

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Mot i vat i NA 51 Ni Il
onal 18/ 06/ 2019 |18/ 06/ 2019
wor kshop
on “Strive
for
Excel | ence
Teacher



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/12898_Faculty_Emp_1631019871.xlsx

Your sel f”

2019

Trai ni ng
on
Structure
of Col | ege
Website
and how to
upl oad
contents
on Institu
tional
Website

07/ 08/ 2019

07/ 08/ 2019

Ni |l

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Present ati on
Skills Online
Live by ICT
Acadeny

06/ 05/ 2020

11/ 05/ 2020

06

Teachi ng
Techni ques with
Gam fication
Online Live by
| CT Acadeny

06/ 05/ 2020

11/ 05/ 2020

06

Cyber
Security Online

Live by ICT
Acadeny

30/ 04/ 2020

05/ 05/ 2020

06

Team Bui | di ng
and Managi ng
online Live by
| CT Acadeny

30/ 04/ 2020

05/ 05/ 2020

06

| nnovati ve
Pedagogy

18/ 10/ 2019

18/ 10/ 2019

01

Anal ytics for
Teachers

29/ 09/ 2019

29/ 09/ 2019

01

Aws Cl oud
Mast er s,
Conduct ed by
| CT Acadeny

06/ 09/ 2019

06/ 09/ 2019

01

Facul ty
Know edge
Shari ng
Program on
“lI nnovati ve
Teachi ng
Strategi es That
| mprove St udent
Engagenent

24/ 08/ 2019

24/ 08/ 2019

01
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Post Graduate 1 27/ 07/ 2019 27/ 07/ 2019 01
Di ploma in
Gui dance and
Counsel l'i ng
Advanced 1 23/ 08/ 2019 23/ 08/ 2019 01
Tradi ng
Strategies in
Future Options
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
59 Nill 24 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

https://cdn. canaracol |l e
ge. com wp- cont ent / upl oads
/ 2021/ 07/ 16153518/ St af f -

Wl fare-Pol i cy. pdf

https://cdn. canaracol |l e
ge. com wp- cont ent / upl oads
/ 2021/ 07/ 16153518/ St af f -

Wl f are- Pol i cy. pdf

Award of Managenent and
Non- Gover nnent al
Schol ar shi ps, Anple
opportunities to take
part in Training
Programes and Power
Sem nars, Financi al
support to encourage
students participation in
inter-collegiate
Fest/ Events and academ c
programres, Speci al
support and care extended
to differently abled /
D vyanganas, etc. https:/
/ cdn. canar acol | ege. conf wp
-cont ent / upl oads/ 2021/ 07/
16153419/ Pol i cy- f or- St ude
nt - &l f ar e- Support -
Devel opnent . pdf

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

activities.

its financial

| edger
daily basis and takes
financial requirenent

The Institution strives to ensure total

This is al so evident
nmobi |i zed and used effectively,

ef fective deploynment of financial

in financial

resources,

The Princi pal

note of it.

i nvol ves al

transparency and probity in al
matters where resources are
efficiently and judiciously. To nonitor
the institution has conputerized
managenent system on various natters.
dealings are handl ed by the office staff
daily basis in the cashbook. Cash coll ected under various heads are settled
according to nornms and deposited in bank.
book using Tally software.

i n charge.

its

Day-today financi al
Entries are recorded on

Daily accounts are entered in the
verifies the accounts on a
I n the beginning of the year,
is chal ked out for the preparation of Annual
is an integrated effort that
directly and students indirectly. Principal
consol i dates the college |evel

annual
budget. It

the teachi ng and non-teaching staff
along with the Accounts staff
requi renent and the conprehensi ve budget
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proposal is placed before the Governing Council for final approval. The sanme is
di scussed and approval is given on priority basis keeping in mnd all the
sections of the proposal have fair share. Any additional requirenents that
ari se due to unforeseen expenditure are discussed with the Managenment for its
ratification. The utilization of the financial resources is evaluated at the
end of the year. Furthernore, the accounts are subjected to both external and
internal audits on a regular basis. As an endeavor to review the efficiency and
ef fectiveness of the systens and procedures and al so to have an interna
control appropriate to the different functional departnents at the coll ege, the
internal audit programme is conducted regularly. Faculty nenbers from various
departnents are forned into groups to conduct the audit process for the
speci fied areas. Upon conpleting the process, the conmttee submts its Report
which is considered for further review and i nprovenent. The renowned and
trustworthy Chartered Accountant Firm B. Shivananda Pai Co., Mangaluru is duly
appoi nted by the Managenent as external auditor who conducts the regular audit
of Grant and Non-Grant Accounts and certifies the financial statenents. Al
Utilization Certificates to various grant giving agencies are al so
countersigned by the CA. The process involves detail ed checking of vouchers and
bills, thorough verification of receipts and books of accounts, scrutiny of
bank reconciliation statenents, exam nation of any irregularities and to obtain
evidence in order to successfully satisfy the requirenents of the audit
programre. Cbservations are recorded and di scussed with Accounts Staff of the
Col l ege/ Principal and clarifications are obtained. Necessary corrective
measures are suggested and are duly considered for follow up. The finalized and
approved audited financial statenents are al so nmade avail able for any
st akehol der to have recourse to. The O fice of Joint Directorate of Collegiate
Education, Mangal uru and Auditor General of India (AG also conduct the
statutory audit. The last such Audit by O o The Principal Accountant General (G
SSA), Bengal uru, Karnataka was held in January 2020. The institution has
am cably resolved the major audit objections and its conpliance.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Canara Hi gh School 165000 Towar ds Endownrent
Associ ation
View File
6.4.3 — Total corpus fund generated
00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Local Yes | nt er nal
| nspection Quality
Commi ttee of Assurance Cel |
the University (1 QAC)
Adm ni strative Yes Local Yes | nt er nal
| nspecti on Quality
Commi ttee of Assurance Cel
the University (1 QAC)
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6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parent-Teacher Association exists and is functional. ¢« A Meeting of the PTA
Advi sory Comm ttee was held on Novenber 11, 2019. o O fice Bearers and the
Advi sory Committee nenbers of the PTA are invited on all prom nent occasions. e
Besi des, cl ass-w se Parent-Teacher Meet is convened to keep the parents well -

i nfornmed about their wards performance and progress. ¢ Parents are invited for
the Institutional Orientation Progranme of their wards on the first day of
College. « Oficial Watsapp Goup ‘ PTA Advisory Group’ has been constituted to
provide a platformfor parents / guardians and teachers to exchange, analyze
i ssues and concerns to foster nutual understandi ng, harnonious relationship and
cooperation in the acconmplishnent of the conmon ai m

6.5.3 — Development programmes for support staff (at least three)

e Half day Efficiency Enhancenent Wbrkshop on “Buil di ng Capacity, Enhancing
Ef fi ciency and Acconplishing Effectiveness” for the Adm nistrative and Support
Staff held on June 17, 2019. < Mbtivational Wrkshop on “Professional Val ues,
Et hi cs and Interpersonal Relationship in Wrk Quality and Service Delivery” for

the Adm ni strative and Support Staff on July 11, 2019.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Revision of Institutional ldeals ¢ Devel opnment of Institutional Strategic /
Perspective Plan  Proposing Annual Thene for the Academic Year and its
reflection in the Institutional activities ¢ Subm ssion of Annual and Monthly
Pl an of Action and Review of the sane ¢ Introduction of Staff Uniformas an
initiative to pronote a sense of solidarity ¢ Increase in nunber of Add-on /
Certificate Courses and MOUs ¢ Initiation of Students E-Attendance Monitoring
System e« Establishnent of SWAYAM NPTEL Local Chapter of the Institute e
Pronoting and encouragi ng students to undergo internship progranmes e
Devel opnent of Policy Docunents relating to various academ ¢ and Administrative
affairs of the Institution « Exi stence of Students E-Attendance Mnitoring
System ¢ Renewal of Institutional Menbership with | CT Acadeny ¢ Enhanced use of
I CT in teaching-learning process with increased nunber of classroons having LCD
Projector facility « B.Com Professional Batch integrated with CA/CS has been
i ntroduced fromthe Academ ¢ Year 2019-20

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Princi pal s 17/ 06/ 2019 17/ 06/ 2019 17/ 06/ 2019 51
Oientation
to the Staff
at the
conmmencenment
of the
Academ c
Year 2019-20
2019 18/ 06/ 2019 18/ 06/ 2019 18/ 06/ 2019 51
Mot i vati onal




Wor kshop on

“Strive for

Excel | ence
Teacher
Rei nvent
Your sel f”

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Cender 15/ 02/ 2020 15/ 02/ 2020 31 22

Awar eness and
Sensitivities

Gender | ssues 26/ 02/ 2020 26/ 02/ 2020 12 8
and
Sensitization
Wnen and 17/ 07/ 2019 17/ 07/ 2019 8 22
Human Ri ghts
Know Your 15/ 07/ 2019 16/ 07/ 2019 310 190

Ri ghts - #Absam
j ot hanahi n#

Cender 24/ 07/ 2019 24/ 07/ 2019 10 20
Awar eness -
Wnen and Human
Ri ghts

VWnen 21/ 08/ 2019 21/ 08/ 2019 50 Nill
Enmpower nent in
I ndi a

Mangal anukhi y 03/ 01/ 2020 03/ 01/ 2020 253 122
ar a Baduku-
Bavane : Ondu
Sanmgj i ka
kal akali mattu
Dr ashti kona

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

A Policy on Green Canpus exists to guide and pronote environnmental and
sustainability initiatives. Initiatives undertaken in this regard include the
following : Restricted entry of autonobiles into the canpus Effective
utilization of backyard area as Botanical Garden with regular nmai ntenance and
pl antation of saplings. Use of appropriate signhages within the canpus depicting
envi ronmental concern and protection. Celebrating the days of environnental
i mportance. Use of LED bul bs and power saving equi pnent. Appropriate system of
managi ng di fferent types of wastes exists to ensure effective waste nmanagenent
system Environnental consciousness is also ensured through beyond the canpus
environnmental protection initiatives viz., Swachh Bharat progranmes, canmpus



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12898_Quality_Initiatives_B_1639047199.xlsx

cl eaning drives, Beach cl eaning anong various other extension activities and
outreach progranmes.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 6
Provision for lift Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 05/ 07/ 2 01 Situate 10
019 Provi ded |dness and
Instituti |proximty
onal faci [of the In
lities to|stitutes
host a | ocation
One-day J|and initi
Wor kshop ative
on CBCS |taken to
for BCA, |organize
B. Sc. the sane
( Comput er
Sci ence),
B. Com
( Conmput er
Applicati
ons) and
BA (Data
Processin
9)
2019 Nill 1 20/ 07/ 2 01 Bl ood 90
019 Donati on || nbi bi ng
Camp vol untary
bl ood
donati on
as a
soci al
norm
2019 Nill Nill 22/ 09/ 2 01 I ncul ca 27
019 Qut reach ting
Programe | val ues
at anong
District |students
Pri son, by




Mangal ur u |i nvol vi ng
themin
soci al
service

by
cl eani ng
t he
prison
canpus
2019 Nl 18/ 09/ 2 04 Situate Ni |
019 Provi ded |dness and
instituti |proximty
onal infr |of the In
astructur |stitutes
e for the|location
conduct
of BoE
Meet i ng
of
Commer ce
(UG Pro
gr ame)
of
Mangal or e
Uni versi t
y
2019 Nill 18/ 09/ 2 03 Situate Ni |
019 Provi ded |dness and
instituti |proximty
onal infr |of the In
astructur |stitutes
e for the|location
conduct
of BoE
Meet i ng
of
Kannada
Language
(UG Pro
gr anme)
of
Mangal or e
Uni versit
y
2019 Nl 19/ 03/ 2 05 Situate Ni |
020 Provi ded |dness and
instituti |[proximty
onal infr |of the In
astructur |stitutes
e for the|location
conduct
of BoE
Meet i ng
of
Commer ce
(UG Pro
gr anme)




of

Mangal or e
Uni versit
y
2019 Ni |l 1 02/ 10/ 2 01 I ncul ca 6
019 Vol unt ary ting
service Val ue
of system
packi ng
prasadam
at Shree
Gokar nana
t ha
Kshet hr a,
Kudrol i,
Mangal uru
2019 Nill 1 11/ 03/ 2 01 Traffic 10
020 War den Creating
Pr ogr amme |awar eness
of
traffic
rul es and
road
saf ety
and assi s
tance
ext ended
in
traffic
control
2019 1 Nill 08/ 12/ 2 01 Centre Nill
019 Provi ded |f or Exam
instituti nation
onal infr due to
astructur |the situa
e for the| tedness
conduct and
of MAT Ex |proximty
anmi nation|of the In
stitutes
| ocati on
2019 1 Nl 19/ 11/ 2 12 Situate Ni |
019 Provi ded |dness and
instituti |proximty
onal infr |of the In
astructur |stitutes
e for the|location
Centra
Val uati on
of
BBA/ BBM
BHS, BHM
BA( HRD) ,
BA( HRD)
Proj ects

View File
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St akehol der s Handbook
on Code of Conduct and
Pr of essi onal Ethics

01/ 01/ 2020

St akehol ders Handbook
on Code of Conduct and
Pr of essi onal Ethics has

been published and a copy
of the sane has been nade
available to all the
staff nmenbers. It is also
avai l abl e on the
I nstitutional Wbsite.
Code of Conduct Vigil ance
Committee (CoCVC) has
been constituted to
ensure vigilance and
compliance to the

I nstitutes Code of
Conduct. An orientation
by the Principal to the
staff was held at the

conmencenent of the

academ c year to
reiterate the shared
conm tnent of the staff
towards I nstitutes Code
of Conduct and to
i ncul cating professiona
ethics. Wth a view to
i ncul cat e human val ues
and professional ethics,
a Spiritual Discourse on
“Val ues and Ethics in
Prof ession : From
Ef fectiveness to
Great ness” was organi zed
on February 29, 2020 for
all the staff nmenbers.

I nstitutional Handbook
for Students

19/ 06/ 2019

Institutional Handbook
for Students is published
every year and is nade
available to all at the
comrencenent of the
academi c year. The sane
is also avail able on the
Institutional Wbsite.
Therefore, it is binding
upon all the students to
be well conversant with
this Code and shall be
adhered to in true spirit
at all the tines. The
Institutional Orientation
and | nduction Cerenobny
for First year students
hel d on June 19, 2019
acquai nted students with
the Institutes Code of




Conduct and need for its
due conpliance
Furthernore, all the
new y inducted students
are adm nistered with the
Canarites Pledge to
comply with the
Institutes noral and
et hical code of conduct.
The Depart nent al
Orientation held thereon
al so endeavored to
i ncul cate human val ues
anong t he students and
thus called upon to
diligently conply with
the Institutes Code of
Conduct. Moreover, every
Academ ¢ Cl ass Mentor(s)
regularly orient the
students in this
direction to abide by the
code of ethics and
general conduct. Human
Val ues and Prof essi onal
Ethics Cell is in place
whi ch organi zes spiritual
di scourses and speci al
| ectures on topics
pronoti ng human val ues
and professional ethics.
Val ue- Added Foundati on
Course on Persona
Hol i sti c Compet ence (PHC)
was of fered to infuse
human val ues and
Pr of essi onal Ethics anong
t he students.

I nstitutiona
Pr ospect us

Nill

The Institutes Code of
Conduct is well described
on the Prospectus. It
clearly outlines students
responsibilities, thus
| etting individual
students know that they
need to neet certain
standards for their own
sake and that of the
entire |earning
community. It clearly
mandat es the General Code
of Conduct and Ethics for
all the prospective
students enrolling with
the Institute for
pursui ng vari ed academn c
programes of study. Al
students enrolling nust




be aware that it is
i ncunbent upon themto
abi de by this Code of
Et hi cs and Conduct and
the rights,
responsibilities
i ncluding the
restrictions flowing from
it. That the Institute's
endeavor by neans of
enforcing this Code is to
pi oneer and adm nister a
student di scipline
process that is
egalitari an,
consci entious, effectua
and expeditious and
providing a system which
pronotes students growth
t hrough i ndi vi dual and
coll ective
responsibility.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Mot i vati onal
Wor kshop on “The
Rol e of
Det er mi nati on,
| nnovation and
Professionalismin
Managenent
G aduat es”

11/ 07/ 2019

11/ 07/ 2019 103

Gur upoor ni ma
Cel ebration 2019

16/ 07/ 2019

16/ 07/ 2019 100

Leadership
Devel opnent
Wor kshop on

“Awakeni ng the
Leader in You”

22/ 07/ 2019

22/ 07/ 2019 78

Tal k on Awar eness
on Rain Water
Har vesti ng

23/ 07/ 2019

23/ 07/ 2019 62

Conmenor at i on of
Kargi|l Vijay D was

25/ 07/ 2019

25/ 07/ 2019 77

Kargi|l Vijay
D was

26/ 07/ 2019

26/ 07/ 2019 82

Gandhi - 150 -
Series of special
| ectures in
commrenor ati on of
150th Birth
Anni ver sary of
Mahat ma Gandh

31/ 07/ 2019

31/ 07/ 2019 104




Sadbhavana Day 31/ 07/ 2019 31/ 07/ 2019

146
Cel ebration

Var anmahal akshm 09/ 08/ 2019 09/ 08/ 2019

30
Pooj a

Dr. S. R 12/ 08/ 2019 12/ 08/ 2019
Ranganat han’ s Day

Cel ebration

30

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

A Policy on Green Canpus exists to guide and pronote eco-friendly initiatives
on the campus. Initiatives undertaken in this regard include the follow ng :
Enhancenent of greenery of the canpus through potted plants. Restricting the
use of plastics on the canpus. Wekly planting of saplings by the students
under the initiative of Each One, Plant One and Protect One. Eco friendly,
Triple Decker Bio Waste Bin is used for wet waste nmanagenent. Regul ar
collection of E- waste fromall the students and staff of the Institution for
the appropriate disposal of the sane through the Mangaluru City Corporation
(MCC). Follow ng of green protocols in all official progranmes of the
institution E-assignment submission is encouraged to save paper. Dissemn nation
of official comunication and correspondence through e-mail and official
What sApp Groups. https://cdn. canaracol | ege. conf wp-
cont ent/ upl oads/ 2021/ 07/ 16151620/ Gr een- Canpus- Pol i cy. pdf

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE-1 Title of the Practice 1QAC Bulletin - KAMADHENEU : A Conmi t ment
to Quality Assurance Objectives of the Practice - To instill quality culture in
the institution by standardizing effective docunentation system - To bring
forth the fine acconplishnents of quality initiatives and endeavors of the
institution. - To report on the progress made in achieving the strategic goals
of the institution. - To reinforce and pronote the vision, mssion, ethos and
core values of the institution. - To expand our reach and strengthen our ties
t hrough i nproved participation of the stakehol ders The Context Quality in any
system can be assured through well-structured quality assurance nechani sns.
Wth the growi ng concern for stakeholders participation and increased need to
connect with them the institute initiated the practice of publishing half-
yearly QAC Bulletin titled KAMADHENU' since 2015-16. The idea took shape in

one of the brainstorm ng neets of the | QAC. The need was felt that

it would be
usef ul

to craft a docunment that would give at-a-glance the glinpse of quality

initiatives of the institution at regular intervals. This bulletin is,

therefore, a conmitted effort to support and pronote the avid urge of infusing
quality culture into the system and anong its stakehol ders by creatively

shari ng and connecting with the communities we serve. The Practice Half-yearly
| QAC Bul letin - KAMADHENU is a determ ned effort and conm tnment of the

institution towards dissemnating quality initiatives to al

t he st akehol ders
who evi nce interest

in the Institution's growth. This Bulletin highlights the
spectrum of activities and fine acconplishnments of the institution in the
journey of quality assurance and quest for excellence. To put this idea into
action, Docunentation cum | QAC Bulletin Conmttee was constituted conprising of
faculty nenbers from various departnents. Standing guidelines are in place for
carrying out this creative task. Standard proformas for reporting and ot her
subm ssions are devel oped which is scrupulously followed by all the Departnents
and Associations. The comrittee along with IQAC with its persistent efforts
synergi zes in bringing out the same in a professional manner. It highlights the
quality initiatives and nultifarious activities of the Departnents, Co-
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curricular and Extra-curricul ar Associations featuring accol ades and
acconpl i shnents. ldeally it is released in the Advisory Meetings of the I1QAC a
copy of the sanme is nade available in the College Library and al so published on
the institutional website for w der dissenm nation and easy accessibility for
all. Evidence of Success As the term ‘assurance’ signifies the act of giving
confidence and naking certain that the specified quality benchmark has been
fulfilled, the half-yearly 1QAC Bulletin - KAMADHENU has i ndeed been testinony
to the conmmtnent of the institution to constantly progress in nmaking quality
assurance a persistent endeavor. The initiation and continued publication of
this Bulletin “KAMADHENU" a torch bearer in the field of higher education, has
carved yet another step in its vision to channelize the efforts and neasures of
the institution towards quality assurance and comm tnent to excellence. It
provi des a sense of satisfaction of having acconplished the acadenic and
adm ni strative endeavors we had set for ourselves in each session and a spur to
do nore for the next session. Making these thoughts a reality, it has proved to
be the ready reckoner for all the stakeholders of the institute and al so enabl e
themto cherish their own deeds and acconplishments. Problens Encountered and
Resources Required Although the Bulletin acts like a mrror inage of
institution’s quality however bringing out its each issue is a challenging and
arduous task. It expects intense devotion of tinme, energy, patience and
comrtnent to qualitatively performthe work. Continuous nonitoring and foll ow
up is required to keep track of the events followed and reports received.
Frequent rem nders for tinely subn ssion of reports, fine-tuning and
conpilation of the inputs, sparing quality tinme and bal anci ng al ong with ot her
core work, nmakes it nore difficult. Its designing by the professionals in the
press requires sufficient tinme which sonetinmes delays the work and its
finalization. Inclusion of few nore nenbers w th | anguage proficiency can ease
the task. Besides, newer ways can be explored to further refine the work so as
to nake it nore creative and reader friendly. BEST PRACTICE-2 Title of the
Practi ce Empowering students for holistic devel opnent Objectives of the
Practice Wth the idea to pronote, nurture and enpower students for their
hol i stic devel opnent, the institute has various co-curricular and extra-
curricul ar Associations that provide anple opportunities with the follow ng
objectives to: - Explore, tap and nurture the various inherent talents in the
students. - Sharpen skills, boost self-confidence and enhance the holistic
personality of the students. - Pronote beyond cl assroom | earni ng by connecting
theory to practice. - Inprove the academ c, physical, cultural and nental
devel opnent of the students. - Devel op anpbng the students a sense of self-
esteem conmmtnent and responsibility. - Enmpower students with qualities of
| eadership and prepare themfor their better future. The Context Inspired by
the institute' s vision and m ssion, enphasizing on the values that are core to
one’s holistic transformation building capacity, devel oping skills, enhancing
compet enci es and enpowering students for holistic devel opnent has been the
central mission at all tines. Further, changing dynam cs and grow ng
expectations of the gl obal job market, |ooks not only for the acadenic
excel l ence but al so expects the right blend of skills, conpetencies and
capabilities that can hel p the graduates becone enpl oyabl e. Thus, bei ng nm ndful
as an educational institution and having the greater responsibility of
enpoweri ng the young mnds and devel oping theminto responsi ble future | eaders,
the institute lays special focus on actualizing the inert potential of every
| earner besides their scholastic areas so as to churn themto the enployability
needs and above all boost success in their respective careers ahead. The

Practice A student’s social life is as inportant as his/her academc life for
the holistic devel opnment. Besides academnics, we do believe that every student
shoul d have a plethora of |earning opportunities, scope for skill enhancenent,

capacity buil di ng, conpetency devel opnent and transformative experiences during
their tine at Canara College. To ensure that students get such an opportunity
to engage, participate, evolve, |lead and achieve the |earning and devel opnent




activities are well-structured through actively functioning co-curricular and
extra-curricul ar associ ations. Each of these Associations strives to envision
its activities in tune with its objectives and in reflection of institute's
vision and mission. Its activities are well-coordinated by designated faculty
mentors and student representatives who are the conveners of these
associ ations. Faculty nentors along with the student conveners chal k out the
action plans and prepare the itinerary for their concerned Associ ations.
Accordingly they are incorporated in the institute’ s academ c cal endar of
events. Appropriate nechanismis in place to ensure that the action plans are
adhered to by submitting the annual and nonthly plan of action which is also
reviewed periodically by the | QAC. Besi des wi de-range of skill enhancenent,
val ue addition, capacity building, conpetency devel oping activities, the
associ ations al so offer Add-on Courses, sensitize students towards socia
responsibility by involving themin community wel fare, extension activities and
outreach programmes. Evidence of Success The Co-curricular and Extra-curricul ar
Associ ati ons have i ndeed denpnstrated to be the dynam ¢ workshops of life-
buil ding and life-transform ng successes in which the young nminds of the
students are churned and grooned to nake them holistic individuals. Besides in-
house participation, it has enpowered themto actively participate, conpete and
excel in various inter-collegiate conpetitions and events which is evident
through the | aurels brought by them Moreover, the evidence of success is al so
felt fromthe positive outcone of the practice through the follow ng: -
Satisfied |l earning experience, greater self-confidence and better conpetitive

and teamspirit in students. - Denonstrate greater |eadership skills, nore
thoughtful ness in their ethical decisions and are able to better articulate the
benefits fromtheir involvenent and participation. - Stinulate positive

correl ation between students participation and their all-round devel opnent. -
Br oadened horizons and lucrative opportunity to excel have enabled themto step
out fromthe cromd. - Better engagenent and participation of students have
channel i zed their energies into nmeani ngful and productive activities. -
Creativity, innovation, enthusiasm positive thinking anong others are sone of
the facets of transformative outconmes seen through students engagenent.
Probl ens Encountered and Resources Required - The tight schedule of the
Uni versity Acadeni c Cal endar nmekes it challenging to effectively execute the
programes as planned. - Paucity of time, priority of the schedule and
al | ocat ed budget confine the nunber of activities that can be held. - As nost
of these activities and events are schedul ed beyond the regular class hours,
students commuting fromfar of places and neighboring state of Kerala, find it
difficult to stay back late in the evening. - It is quite challenging to cater
and involve all the students as their involvenent and participation highly
depends on their willingness and self-interest. - Designing appropriate
activities/events that are interesting and suitable to the type of Associations
demands intense effort and tine. - Certain set of activities/special events
demand hi gher outlay of funds. - Creation of sinulating environment and findi ng
the apt resource persons/professionals suitable to the activity/event is not an
easy task.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://cdn. canaracol | ege. conf wp- cont ent / upl oads/ 2021/ 09/ 07150736/ Best -
Practices-2019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

We firmy believe that educati on nakes a person and transfornms as a responsible
citizen. The institution therefore ains at not just inparting nodern education
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but al so noral values that are blended with rich cultural ethos. In every
Canarite, we earnestly strive to instill the Panchasheela core val ues viz.,
Shraddha - Faith in Divinity Jigyasa - Love for know edge Shakti - Strength of
m nd Sanyam - Self-control and Seva N shte - Devoted to the service of mankind.
The central thene that underlines our distinctiveness to the priority and
thrust is our concern for creating “Educationally enpowered, culturally
vi brant, globally conmpetent and socially responsible individuals”.
Educational |l y Enmpowered Ever since its inception, the college has maintained
consistency in its student strength, enbarked on the growh in terns of
infrastructure and learning facilities. Providing cutting-edge higher education
to all irrespective of any distinction that is both accessible and affordabl e
has al ways been at the priority of the Institute's pursuit. The commendabl e
academ c results, University ranks, Gold Medals and other laurels secured by
our students ever since its inceptionis a testinony to the fact that the
Institute continues to have a major role in producing educationally strong and
intellectually enpowered students. Culturally Vibrant The Institute’s ideals
truly reveal its perennial striving to prepare its students for not just
exam nations, but for the journey of righteous life. Endeavors |ike SRUJANA — A
Uni versity Level NSS Fest which is one of its kind, initiatives pronoted
t hrough Human Val ues and Professional Ethics Cell, spiritual enrichnent
initiatives, w de-spectrumof cultural activities anbng others continue to
strengthen our traditions and i mensely contribute to infusing cultura
transformation and vi brancy on the canpus. Furthernore, the students are
nurtured to grow as exceptional citizens by instilling in them val ues and
princi pl es advocated by our | egendary Founder. Thus, we sustain an abode of
excel l ence coupled with institutional values which go a |long way in shaping the
life and character of every Canarite. d obally Conpetent The academi c process
at our Institute is conplenented with a diverse array of opportunities provided
to the students in enhancing their know edge beyond academi cs. Initiatives such
as CANFEST, Finishing School/Soft skills Progranmes, guest |ectures, workshops,
capacity building progranmes, conferences on thenmes of global relevance expose
the students to the gl obal expectations apart from providi ng exposure to recent
devel oprments and innovations in fields relevant to their stream of study. By
programre’s end, we nmake every effort possible to create our graduates career
prepared and industry ready. Thousands of such proud alumi are the rea
testinony who prove that every day. Socially Responsible To uphold its m ssion
the College through its NSS Units adopted Kodman — a nedi um sized vill age
| ocated in Bantwal Tal uk of Dakshi na Kannada Di strict consisting of four
vill ages under the Granma Panchayat in the year 1989. Ever since then for over
three decades, the college is very closely associated with the village and has
undertaken rmultifarious welfare initiatives. Besides this, a w de-range of need-
based extension activities are undertaken at several other places through
di fferent Departments and Associ ati ons.

Provide the weblink of the institution

https://cdn. canaracol | ege. coni wp- cont ent / upl oads/ 2021/ 09/ 07144600/ 1 nsti uti onal -
Distinctiveness-2019-20. pdf

8.Future Plans of Actions for Next Academic Year

Cear-up with the preparations and undergo the Fourth Cycle of NAAC Assessnent
and Accreditation process Registration of the Alumi Association Enhance |CT
enabl ed Facility by increasing the internet bandw dth on the canpus Expand
academ c and professional |inkage with industry through Alumi Network to inprove
on- canmpus placenent. Increase the participation of faculty and students in Social
Qutreach activities Pronote and encourage to MOOCs
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